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s A 400 T b AN 1 X e R R R TR IS E R W R SRR (queen bee syndrome ) (Staines,
Tavris & Jayaratne, 1974). 2 JaxX & H & b BUEGAR T 55 PR SE e 4 E 25 A8 Th R e TAEH 2L rp X i
— L — T, TS B IR T RO B, AL T AR A SR A OB Lk TR AR AL PR
B3, o3 —J7 10, W AT DA AR P 25 B R R B [R) Pk R J %o b AT 5 Sy ™8 I 4B 4 5 B b A T2 (Judy Kle-
mensrud, 1981 ; Ellemers, Van Den Heuvel, De Gilder, Maass & Bonvini, 2004) , FEGAARIRE 7, 85 04 9%
S SRy “AE BELAS B 2 RO A R T, BR8P 1] B X e s 5 PR B — 4 ™ B (Roger Dobson & Will
Iredale, 2006) .
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B RAEAE R B P () A B VE R, Wb AT A 2o PR R B W ZEBE A5 I A 1T (Ensher & Murphy, 1997; Lock-
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Queen Bees in Organization: Truth or Myth?
—An Empirical Research Based on the Third Wave Survey

on the Social Status of Women in China
MA Dong-ling; ZHOU Lv—jun

Abstract: Queen Bee Syndrome, which hypothesizes that compared to male top leaders, female top
leaders are bigger obstacles to their female subordinates’ career development, and also much more severe.
The Third Wave Survey on the Social Status of Women in China provides us a chance to prove or disprove
this hypothesis from both organizational and individual levels. At the organizational level, we find that
there are less gender discriminations in organizations with female top leaders than those with male top
leaders. At the individual level, compared with those who are under male top leaders, female subordinates
under female top leaders do not feel more pessimistic about their chances of promotion. These findings dis-
prove the prevalent idea that female top leaders are necessarily Queen Bees, and provide empirical evi-
dence to support policies aiming to increase the number of female top leaders.

Key words:Queen Bees; Top Leader; Gender Discrimination
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